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ABStRACT 

The data presented in this report were selected froa 
a 1972 study of Michigan Extension Study Group (SSG) aeabers. 
Included are data descriptive of the voaen theaselves and their 
situation (area and type of boae, age, incoae, ES6 experience, and 
especially their attitudes toward their ES6 and their Extension Hose 
Econoaists) • Selected findings are presented in tabular fora, shoving 
proportions of responses froa each of three areas of the State; 
aeabers* fer^lings about their ESGs; and each respondent's level of 
satisfaction vith her ES6. Other tables give percentages of 
respondents vho vould like to see changes aade in their ESGs; hov 
aeabers feel about their Extension Hoae Econoaist's help to the SSG; 
the positive and negative reasons respondents answered as they did 
when asked hov adequate the help was that EBBs gave to their ESGs; 
and a breakdown of the EBEs aost iaportant activities for the 
respondent and coaaunity. Major conclusions were: (1) aost 
respondents said they were satisfied with their ESGs; (2) ESGs were 
iaportant to then; (3) there were things that ESGs could do 
differently; (4) help froa Extension Hoae Econoaists was adequate; 
and (5) aeabers do pass on inforaation and ideas to others. (MB) 
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This is a report of selected data fran a 1972 study of Michigan 
E>ctension Study Group n^nbers for presentaUon to the Michigan Association 
of Qctension Hone Econcmists during Extension Annual Conference, 1973. 

During 1971-72, Michigan Co<^ative Extension Service Hone Econatiists 
in the ^pper part of the lower peninsula of Michigan served as the Research 
Caimittee for their Michigan Association of mensicn Jione Eocaanists. 

Micliigan Cooperative ©ctension Service Hane Sccncmists serving on the 
MAEHE Research Ccranittee vtei it started working m this project were: 
Bonnie M. iiamlin. Chairperson, aw.ia Beard, Mary Luttinen, Merrily Baldwin, 
Martha Martin, and Susan Sraalley. At the carpletion of the project, the 
group consisted of: Bainie M. Hamlin, Chairperson, Kristin Sorgenfrei, 
Corrine Hahn, Julia Beard, Maiy Luttinen Pierce, Jterrily Baldwin, Sharcn 
Eritz, and Helen Meach. 

That Research Coranittae wanted to take a look at the Michigan ESctensim 
Study Groups (ESGs) and received permission from the MAEHE to go ahead with 
such a study. They ^^aroached the authw: for help. Ttogether, the Camiittee 
and the author developed the questionnaire ai^ procedures eventually used. 

OSie final questionnaire was distributed to actensicn Hooe Econcmists 
in late May and early June 1972. County mailing Usts for the Michigan 
Association of Ejctension Hcroenakers were used to draw the sm^jle. fUiese 
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were the official 1971-72 lists of those who had paid dues to the organiza- 
tion. They ijwluded 15,353 vnnen. OSie systeraatic randan sstcsple was 573 
vonen— approsdmately 3.6 percent of the total nanbership. 

TABUE 1. Percentage of ^estixsmaires Returned, fcy Family Livincj 
Education Areas. 

i 48 17 60 

? 57 18 100 



24 
40 
60 
40 
20 
60 



3 57 19 

4 51 20 

5 30 21 

6 34 22 

7 48 23 

8 40 24 

9 57 25 40 

10 46 26 60 

11 46 27 50 

12 53 28 50 

13 26 29 50 

14 47 30 50 

15 33 31 91 

16 50 



CXar hope had heen to get high enough return so that we could generalize 
from these data to the state as a whole. Returns were disappointing in that 
regard, itie data frar» this study mst be taken as representative of this 
group of respaidents only. However, the sample is distributed across the 
state and so is broad in that sesise. 



DATA GAIIH 

We gathered infounation descriptive of the wanen thanselves and their 
situation: 



1. the arsa of the state they lived in-i^:per peninsula, i«>per-lower 
peninsula, lower-lower peninsula 

2. hone location — ^rural or larfaan 

3. age 



4. annual fsnily incxme 

5. number o£ formal ozganizatirsns belonged to 

6. n'inber of years they had been ESQ maitors 

7. number of toennbers in theix ESGe 

alien they were asj<ed to respond to a lainber of itais concenung their 
ESGs, their attitudes toward those ESGs, and their beliefs as to what 
makes ESGs ap^jealing or not appealii;g to vraven; 

1. junportance of the ESG for than 

2» level of satisfaction with their r£C 

3. whether or not tliey WDuld like to see ESGs doing sanething 
different, and then specific changes they'd like to see made 
in ESGs 

4. the adequacy of the help frcm the EHE to the ESG, aai why they 
saw it that way 

5. their perception of vihat the EHEs do, airi their ratings of what 
those activ ties is most aji^xartant for them personally; and for 
their ccnmunity 

6. whether or not they "reteach" vit&t they learn in ESG to others, 
to whan, and how 

7. the roost in^rtant thing about ESGs for than 

8. why wonen join ESGs, vhy they don't, and ^ they drop out 

Similar proixartions of responses carae frcm each of the three areas of 
the state. 



TABLE 2. Areas of the State Respondents Lived in 



Area 


NUnber of 
Questionnaires 
Sent out 


Ikcber of 
Bespcn^ts 


% Responses are 
of Questionnaires 
Distributed 


Upper 
Peninsula 


70 


32 


45 


Upper-Lower 
Peninsula 


115 


53 


46 


Lower-LcR^r 
Peninsula 


388 


194 


50 


Total 


573 


279 


48 
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How Manbers Feel About ESQs ^^^IABL£ 

We asked tlie ESG manbers what was the most iii^Jortant thing for than 
about theix ESG. 



TABLE 3. For You, Wiat is the Jtost Jtaportant TSvUw About 

Your ESG? 



Learning, keepincr ud to d^t^ 


•i 

H I 


Fellowship, socializijig 


37 


£^<change of ideas 


7 


Helpii>g others together 


2 


Beiiig leader, presenting 


1 


lessons 




other 


6 


Itotal 


100 





Both learning and socializing ranked high, ^itojether they represent 
84 percent of the responses. The focus on learning make ESCSs different 
fran roost other vcmen's groi^. At the same time, that leamijig must be 
done in an atmosjtore that allows for fellowship and socializing. 

Nesct we looked at the wanen's satisfaction with their ESG. 

TABLE 4. Responde nt's Level of Satisfaction With Iter ESG 

% 

Dissatisfied 4,S 
Sanewhat dissatisfied 13.3 
Neither l^g 
Sanewhat satisfied ^ 35.6 

SaUsfied 33,5 
•^tal 100.0 
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Cloarly Uie respcjndents weren't neutral 1 They had opinions— mostly 
on the satisfied side, with over 75 percent marking "scroewhat satisfied" or 
"satisfied." Ohrowing •^ther- in with the two «di*ssatisfied" categories, 
and coubining the two "satisfied" categories, gave 68 "dissatisfied" responses 
vs. 205 ••saUsfied"--a higiily significant difference (x^.76, 1 df,«^.O01). 

At the same tlTe they were expressing gaieral satisfaction, the vanai 
definitely wanted their ESGs to be different. Vte asked, "Would you like 
to see your ESG domj ^sonething different frcra wh«t it does now?" The 
re^^ponses were: 

Yes 63 
No 37 
Ttotal 100 
(x^lS.Sl-, df,<.001, !*=251) 

'flVELE 5. Changes Respondents Wbuld Like to See Made in Iheir ESGs 

% 

Offering of crafts and skills 41 
Htprovemeait of lessons, make them more 

interesting, better leading and teaching 30 

More camunity involveroent and subject 
matter —reach more people, be more practical, 
reach tiiose w^io need help, better public re- 
lations H 

New lessons — have had the old ones, needs of 

specific audiences like the elderly are 

neglected, young hcnonaker overemphasized, 

more personal enrichment needed 6 

Manbers beoone more active 3 
Generally satisfied - no specific reconroendations 3 
other 6 
Itotal 100 

~ ISI73 — 



Of those responding to this question, over 40 percait wanted ESG 
offerings in crafts and skills. Over 30 percent of the conoents had to do 
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With Icssons-^iBiprDving than, gettii>g nei^ lessons, meeting the noods of 
more specific auiiieiwes with the lessens. 

How Maubers Feel^^jout iheir SMensicn Heme Gccncmists 
Wl£ 6. Mequa cy of Eactension Home Bgonomist's Help to esc 
Very adaquata l Jx 

2 17 

3 2C 

4 10 
Very inadequate 5 12 



•total 



100 



combining categories 1 and 2 gives 58 percent "adequate" responses; and 
conbining categories 3, 4, and 5— to be e/iservative— gives 42 percent 
"inadequate" responses. "Hiere are significantly more "adequate" responses 
(X -5.74, 1 df, .02). Porty-one peroait said their ^'s help vata "very 
adequate". 

We next asked than vAj^ they thou^t the EScter...iQn Hane Booionist's help 
to their £SG was adequate or not. 

TABLE 7. Reasons Respondents Answered the May the'/ did when Asked 
ttow Adequate the Help was the EHE gave their E3G 

Positive Reasons ^ 

EHE is capable, helpful, good planner, 50.8 
Provides good infoamaticn 

Interesting, useful, relevant 3 essons 9 7 

EHE shows enthusiasm, has pleasing personality 6.3 

other positive 5^4 
Negative Reasons 

Poor job done by EHE 9^3 

rime and area liroitaticns of £3iE 6,3 

Lessons not pertinent 4^2 

Lack of interest fran qraap msnibers 3.0 

Old lessons r^)eated ^8 

Other negative 4^2 

^total 200.0 



2^235 
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Over 70 {.^cent of the respcanses vere favorable to the help given by 
tlie lactension Hotva Eoonamist. Over 50 peacoant vere oaanents relatiw^ to the, 
6>cpertise and cai^tence of the Ettension Hcxoe a^ononist. Ouer 6 percent 
were catinents relating to her peracnality and spirit. 

We were interested in v4iat ESG maobera thou^ an moxsior. Hcne 
Economist did. sonetijnes to the E>ctension ^ Ecsoimist ioivolved, it eeaos 
as if ESG maubers think they have their -^ob just so they can serve the ESGsl 
We asked responcciit .T^k a ciiecklis c:Cwiviti63 they tliought ixter^sion 
Hone Econoniisu nixght do. Then we asked rhesn to indicates which one of those 
activities was (1) ir^t iinport^iit to thw resicondent, and (2) nost ijcportant 
to her ooRinunity— frcTa her point of view. 

TABLE 8. What Does an EHE Do? What's Her Most Jinportant Activitv 





% of mse Kesponibg 
to Xiese Ihems 


EHE Activity Checklist 




nose 

Ita^ortant 


Host 

linportant 
for Cairoinit^ 


Plan lessons for ESGs 


94 


35 


7 


Provide ar.swers to 
hanonakor.T ' questions 


92 


26 


9 


Provides consumer 
information 


90 


30 


X8 


Cooperates with other 
agercios and cannunity 
groups 


86 


4 


25 


Does radio, tv programs, 
z>ev;spaper articles 


85 


i 


22 


Keeps herself up to date 
professionally 


84 


8 


3 


Provides resource pec^e 
for local programs 


68 


6 


6 


Assists families who 
have limited resources 


67 


10 


18 


Train 4-H leaders 


61 


3 


16 


Organises prograns for 
all f anily members 


47 


8 


10 
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AU activity itans except one Mere checked over 50 percent of the 
respondents. TtAis ESQ nanbers re^xsidixig aaera to h^^ 
of the mtiltitude of ctolAgations an EHE has. 

The "most iinportant for yoi- items ranked very Pjuch like the %ihat an 
EHE does" list. The major e>ccepti<» was that they ranked her doi^ radio 
and tv and newspaper articles and "cooperates, with other agencies", consider- 
ably down the Ust as "important to you." 

cooperating with other agencies and cosiiimity groups, providijig consumer 
infoxmaUon, doing mass madia work, and assisting families who have limited 
rescwrces ware ranked highest of the EHE activities "in^jortant to the 
oonmmity." 

Although 84 percent thought the SHE kept herself up to date prcfessionaUy 
as one of her activities, very few selected that itan as the laost ic^xsrtant 
one for the respondents or for the oomnunity. Biis is not evidence that that 
activity is not iu^jortant, but rather that these respondents saw other 
acUvities as more directly pertijient to them and their oaroanities. 

The respondents also rated "provides resource people for local prograans- 
low in import-ance to than and to their ocranunities. It is now known for 
sure whether or not they were thinking of their own ESG programs whan 
answering. However, they put such EHE activities far down the line. 

Do Members Help Diffuse New Ideas ard Infonnation? 
We were interested in whether or not ESG msndbers take part in a "two- 
step flow" of infonnation— frail the lessons in the club to thaa, and frcro 
than to others. This model of the diffusion of infonnaticn and influence 
through infonnation is well-known in the diffusion research literature (2) . 
Was it at work in the ESCSs? Lef initely, frm the response of these 
va^en. 



TABLE 9. Do Ycu PaaanaXly or Infooally "Iteach'* Otters 

You Learn Fran Your E9G Leaaon s? 

1 • 

Yes 83 

NO JL7 

^ Total 100 

x2-U5.58, 1 df . .001. ti-268 



Wb nejct asked just who thay taught. 

TftHL^ 10. Who Dp You "iwinh'* ESG Lesson MateriAl Oto? 



Friends 57 

Relatives 5x 

Formal Contacts 5 
and appearances 

Co-warkers 1 

Clloits X 

Others 5 

Total 100 



(More than one anMr possible. N-277.) 



Ptiends and relative were far and auB^ the mat usual recipients of 
the info mat io n passed on by ESG mnbars r^orting. 

Finally, vie asked just how thay passed on the Infoooation frm the 
ESG lessons to those th^ "tau^." 

Tm^ 11. Major Ways You Teach ESG tfcitaarials to Othars 



Tsll, abat, advise 83 

Show bulletins, sateriols 5 

Do a proj e ct 2 

Foxsal presentations— 2 
q?aeches, lessons, befoce 
^roi^is 

Invite people to ESG l 
meetings 

Other 7 

Total 100 



(Moce than one anaw«r possible. »>159.) 
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Most "teaching" done by ESG manbers takes the fom of infomal ectitracts 
with friends and relatives, to wh»i thay talk about what thsy have learned. 

Most of these respondents, then, said they were satisfied with their 
ESGs, the ESCSs were ijiportant to than, and that there vfere thirds they'd 
like to see tlie ESGs do different, aiiey also thought du* EHE's help to thaii 
was adequate, and that she was a cotr^jetent di^ capable and pleasing person. 
They seaned to have a fairly good grasp of the multitude of rcsponsiiiilities 
their mm has. 

Finally, th^ do pass on infoonation and ideas to others—thus helping 
the EHE in her job of diffusing this kind of educationa:. material to others. 



